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GUIDE TO THE LOCKOUT

Al they did was take game checks aveay from quys that were real NFL alayen

that had families and siuations
in the hife that they had to take care ut Tveasi Uhappy aboutit. And | bneve over ¢

¢ you tend to forget about
It it you abveys iemember vrhat they did and who they were”
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PREAMBLE TO THE NFLPA CONSTITUTION

We, The National Foothall League Players Association. . .

Pay Homage to Our Predecessors For Their Courage. Sacrifice. a1d Vision:
Piedge To Preserve And Lihance The Democratic Involvement (1 0ur Members
Contimy Our Willigness To Do Whatover I Necessary For The Betterment 0F Qs
We:bersii - Ty Preserve Our Gains And Achies Those ol ot Yot Attained.
A
(N

NFL PLAYERS

ASSOCIATION
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LETTER FROM THE EXECUTIVE DIRECTOR

"Players must understand that when the doors aro Incke:
- and they wil be — they have 1o draw the gircle aiouid
their family and teammates and heeome orotectors and
providers. uven the business of foothall”

Dellaurice Smith, Executive Director, NFLPA
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FREQUENTLY ASKED QUESTIONS

“When they say it is not about the money. ... I's about the maney. When the owners say the system isn't
working, that means they want something back. That something is players' money. Players deserve a fair share
of the revenue. Fans pay to see players play. Players are the reason fans buy jerseys. hot dogs and stadiums are

built. ... Players gven help pay for the stadiums they play in”
Gang Upshaw, former KFL Player, Hall of Famer

and NFLPA Exseutive Diractor for 25 years

1. When does the current Collective Bargaining Agreement end? The current CBA will expire
March 3, 2011. The earliest the NFL will lock out is March 4, 2011,

2. What is a fockout? A lockout is when the employer chooses to shut down business and doesn't allow
employees to come to work until they agree to changes in working conditions that the employer wants
them to accept. During a lockout the NFL and owners will not allow players to come to practice, visit
game facilities or participate in any playing or other employment activities.

3. Will | be paid in a lockout? You will not be paid unless your contract is guaranteed in the event of a
lockout. However, we believe that salary deferred from prior years will be paid to you. If the League takes
a different position, you can sue.

4. Will my family (dependents) and | have access to health care dusing a lackeut?
Federal law requires that you be allowed to continue coverage by e
paying for it yourself, alsa known as COBRA. The NFL has stated
it will nat pay for your insurance during the lockout. You must
be properly natified by the NFL before any changes are made i -
your insurance caverage.

5. How long will a lsckout Jast? There is no way of knowing,
s0 you should plan and prepare for a full-season lockout, which
was the case for National Hockey League players in 2004-05.
NFL lead negotiator Bob Batterman locked out NHL players
for a full season. The NBA lockout in 1998 fasted 200 days.
Remember the owners are forcing this action.
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10.

Can I play in another league during the lockout? During a lockout players will be allowed to
play elsewhere, but there is no guarantee that the NFL clubs won't try to stop you.

Will | have access to team facilities during a lockout? You will not be allowed to work out
at team facilities. However the NFLPA has negotiated discounted prices at training facilities from premier
trainers. You will be able to take advantage of the discounts if you wish.

What impact will a lockout have on my endorsements and marketing? Your individual
endorsements are not impacted by a lockout. Hawever, the Sponsorship Agresment between the NFL and
NFLPA terminates March 3, 2011. The players’ for-profit subsidiary, NFL PLAYERS, Inc., has continued to
plan for the lockout and has negotiated several contingent contracts.

How will | get information during a lockaut? Your Player Advocates’ contact information is
provided in the front of this book. We are utilizing mass text and email services as means of contact as
well. You must ensure that we have your carrect contact information.

What is the status of my contract during a lockout? The Clubs may not engage in any
negotiations with any player during a lackout. The NFLPA'S position is that the restrictions on contracts
will na longer be valid.
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FINANCIAL

FINANCIAL

ey e shutting dov the game so they can got 4 better CBA  The ilayers vall
ot of moncy and the owners will e paid. I that seenario | cant IMAGme 4 vy

vihen the ownes won't come out ahead in this oae
former NFL wide receiver and current NBE analyst
Giis Collinsworth failed to mention that his
employer, NBC, was funding the lockout of NFL
players thiough the TV Netwark contracts,
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FINANCIAL

FINANCIAL
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FINANCIAL
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GASH AND CREDIT MANAGEMENT

The only economic certainty we have Is thers will always be sconomic uncertainty.

With a lockout on the horizon, this is your opportunity to take control of your life and influence your future. As
we have stressed during the last year, you should have enough cash saved to cover 12 months of expenses.
It necessary, wark with a professional to sort out your alternatives and implement a plan to accomplish your
short- and long-term goals. Do nat wait for the warst to happen hefore you start cutting back and saving!

Don't make any hasty financial declsions during this time, Do not consult or work with unproven or questionable
advisors.

Follow the action steps below and use the resources to get your personal finances ready.
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FINANCIAL
B CERTAIN ABOUT YOUR FINANCES o p
AND DON'T GET CAUGHT EMPTY
HANDED.
» Are You Prepared fer & Poruldie Lextoul?
The NFL Players Association has partnered with ” [ e wioert e
Financial Finesse - the leading provider of unbiased %%%%g;;;::‘;:.i?ﬁ:
financial education - to provide you with unbiased Cromte Yo Oun Pl Cromee iy L tvers Seowsa v towe

r

financial information, tools and guidance to navigate
any financial crisis and become financially secure.

The Financial Learning Center, which is a resource
provided through our partnership with Financial Finesse, is designed o replicate the experience of being one-
on-one with a financial planner by providing you with a personalized assessment of your financial situation,
your key priorities, and step-by-step guidance on haw to achieve your financial goals. However, you must be
responsible for your financial security.

Gel more information at www.financtalfinesse.com/lic/nflpa.
MORTGAGE
“Locked Qur? Make surs you keep the keys to your home,”

A home mortgage is a significant monthly expense which
will continue during a lockout. However, you may be able to
temporarily reduce your mortgage payments by taking the
following steps:

ACTION LIST

= Contact lenders now and explain your situation. Attempt to negotiats reduced monthly payments for a
specified period or discuss refinancing your mortgage at a lower interest rate.

Lenders have entire departments dedicated to renegotiafing terms. The earlier you begin the pracess, the more
cooperative lenders may be. Lenders will be less inclined to work with you during a lockout because you will not
have confirmed income during that time, o act now.

Work directly with your lender or a qualified martgage broker. Beware of any third-party company offering to
renegotiate for you. It is an unnecessary service and may be a scam. Instead, speak with your financial advisor
or contact the NFLPA for more information or assistance.
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FINANCIAL

= Gonsider refinancing to a fixed rate.

It you have an upcoming balloon payment or mortgage which is resetting to a higher rate, consider refinancing.
With interest rates at all-time lows, fixed-rate mortgages afford you the stability of a guaranteed interest rate
and manthly payments for the life of your loan. Contact your bank or your financial advisor about refinancing.

= Union Piys Morigage Assistance Program helps players in the event of 3 Iockout

As an NFLPA member, you have access to the Union Plu .
Mortgage Program, the only mortgage program in the country that

includes hardship assistance. The Mortgage Assistance Program OI).@
(MAP) is a one-of-a-kind benefit that offers a six-month interest- *P us
free loan to cover mortgage payments in the event of involuntary

unemplayment such as a lockout, striks, disability or disastr,

Eligibility

All NFLPA members in good standing and their spauses may use this program. Parents and children of NFLPA
members also are eligible.

Member Access

For information on buying or refinancing a home with the Union Plus Martgage program. you must contact
Jack Thompson at (800) 228-5817 and tell him you are an NFLPA member,

If I become unemployed, how does the program benefit me?

* It you bacome involuntarily unemployed, disabled or are Involved in 2 work stoppage - the MAP can help you
maks your morigage payments.

*  ligibility begins 1 year after obtaining your mortgage.
* Apply for an interest-free payment assistance loan to cover up to 6 months of your mortgage payments.

* The program will also make your mortgage payments for up to & months if you are Invalved in a work
stoppage for 30 days or more. You are eligible for an Unemployment and Disability Loan Benefit or
a Strike Grant if you or your eligible cosigner are out of work due to a union-approved strike, lockout
invaluntary unemployment, or disability and if your income or the eligible signer's or casigner's income is
reduced by at least 50% of the monthly mortgage payment.

* Total payments covered by Mortgage Assistance loan benefits may not exceed $15,000.

BT R e R e ™ DAY elossint a0y | 1
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FINANCIAL

* Total payments covered by Morigage Assistance strike grants may not gxceed $15,000,

* It the lockout lasts longer than 7 months, an interest-free payment assistance loan can be activated to
cover up to 5 additional mortgage payments.

* Upto $1.000 of the first payment assistance foan does not have to be repaid,
* You must start repaying the balance of the loan beginning four months after your benefit period ends.
What happens if | am in the Mortgage Program prior to renunciation or a lockout?

If the Union Plus mortgage was closed before the renunciation, once you meet the required 1-year loan history
requirement. you are eligible to apply for the benefits, since your participant status in the Plan was established
while you were union affiliated with the AFL-CI0. At the time of application for MAP benefits, proof of union
membership was required, Whether the union was affiliated at the time of application will not be a factor,

* Unemployment mortgage insurance policies pay all or part of a morigage payment if you involuntarily lose
your job.

Policies vary on how many mortgage payments are covered over a certain period. However, many palicies wil
make six months” worth of payments during a 12-month period. Policies begin paying after a specified period of
unemployment. usually 30 days. Generally, the policies don't pay benefits if the borrower becames unemployed
within six months of getting the policy.

»  Finding renters for your unoccupied homes can generale extra income.

Money received through rental may fully cover or at least offset

your mortgage on your unoccupied home. This is also a way to

generate income if the home is paid for. Either way, you'll have

more money to withstand a lockout, o
*  Inthe market for a new home? Consider renting instead, -
Don't purchase a new home until you have worked out a realistic \\
plan for dealing with the reduced income due to the impending
lockout. Although this is a buyer's market you are facing tough
economic times. Renting affords the cruclal advantages of freedom and flexibility and eases your concerns of
having to sell a home due to unemployment. In addition. home repair and maintenance are passed on to the
landlord or rental leasing company. This frees your money, time and energy. Save your money now and make
the big purchase later,
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FINANCIAL

If you still have your heart set an purchasing a home, consult with your financial advisar prior to making any
lang-term decisions to determine if you can truly afford a new house at this time. Consider a foreclosure or a
shart sale to get the best value.

RENT
Avoid signing a long-tarm lease on any renta! property until you have a firm understanding of your financial
Situation after a lockout

ACTION LIST

* Qo not renew the lease on reptal property that 1s nat your primary residence.

You will not receive your salary during a lockout. So don't waste money on & home that you rarely use. If
you feel compelled to maintain rental property, consider a month-to-month lease that allows you to vacate the
property on your terms.

REPAIRS AND GENERAL MAINTENANCE

“Assuma you will spend botween 3 and 5 percent of your home's total value on 18pairs each year”
Suze Orman

Leaky toilets, broken appliances, and electrical problems are inevitable and can be costly if you're not prepared.
Budget enough maney to keep your home in proper condition. but hold off on major projects like remodeling
the kitchen until after the lackout,

*  Take care of essential repairs now,

If-an item in your home is showing signs of future failure, act now. Do not put off these repairs, as it will be a
major blow to your budget when the checks stap coming in,

*  Purchase a homegwners warranty,

A home warranty is a renewable service contract that covers the repair or replacement of many of the most
frequently occurring breakdowns of home system components and appliances. A home warranty cannot prevent
systems or appliances from breaking down, but it can help make covered repairs or replacements easier and
less costly.
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FINANCIAL

* Shop fur the best price. But dun't sacrifice yuality.

You must maintain your home to protect your investment. It is unwise to sacrifice quality far price, If a deal
seems too good to be true, more than likely it is. Make sure you continue to work with licensed and qualified
contractors and avoid being taken advantage of by fraudsters.

GARS AND OTHER MOTORIZED TOYS

If you're considering a new car purchass, hold off until after the lockout, A car may be the next largest purchase
you make aside from your home. Spending this amount of monsy on an item that losas batween 20-35 percont of
115 valug the second you drive it off the lot is unwiss,

ACTION LIST

«  Reduce your expenses and minimize costs. In
preparation for a lockout:

v" Delay purchasing or leasing a new car unti
after the lackout.

v Do not renew current leases.
* Renegotiate current loans or pay them off early.

With a looming lockout you must limit your expenses. This may be an ideal time to trade in your car (for a less
expensive one) or terminate your lease, especially if you have multiple car notes. Talk to your bank or lender

to ensure this will not affect your credit or even worse, cost you a significant amount of mongy. Nensthelsss,
downsize now and use the extra money during the Iean times.

« Consider selling a car you have not driven in the past six manths. “ m

Put money from the sale of an unused car in a liquid savings account

for future use. “' kuui
o ST

»  Ityou are making car payments for friends, now is the time to stop.

Explain to your friends that you are preparing for a major change in your financlal circumstances and that you
can no longer extend these privileges. Friends who are financially dependent upan you must begin to make
some critical adjustments to their lifestyles as well
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FINANCIAL

INSURANCE (HOME AND CAR)

This is an unavoidable exgense. Don’t sacrifics full protection because of the expenss. You can ensura that your
prized possessions are totally protectsd at 8 reasonatilp cost i you,

ACTION LIST

*  Discuss lowering yaur payments with your insurance agent/provider,

Contact other agencies to compare prices. You may be able to lower
your insurance premiums by utilizing another pravider,

* Talk 10 your insurance provider aboul making advance payments.

This will allow you to absorb the cost of insurance now while you are
still receiving a paycheck.

* Reduce the number of cars you awn in an effort to reduce your
insurance hitl.

If you are paying a high premium for car insurance, this can be extremely expensive, especially if you have
multiple cars.

*  How do Union Plus' services benefil me during a fockoul?

During a lockaut it is important that you are prudent with your money; however this may be a great opportunity
to take advantage of discounts. As & union member you are automatically eligible for the Union Plus benefits.
Superior programs and services promote better lifestyles for warking families - including scholarships, travel
discounts, auto insurance, financial services, legal services, everyday savings, hardship assistance and much

mare.

**The Union Plus discount benefits will NOT be available in the avant of NFLPA renunciation,

TAXES

“Only two things in ife are guaranteed: death and taxes”
Benjamin Franklin

Paying taxes is not an option: it is the law. Failure o do s can
resull in a criminal conviction. Pay your taxes even in the event of 3
lockout to avoid getting locked up!
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FINANCIAL

RED ZONE ACTION

+  Pay yaur taxes on lime.
Talk to your financial advisor now about tax planning and ways to minimizs your tax burden.

CLOTHING AND JEWELRY

Shapping for clothing and jewelry can become an expensive
hobby. Unfortunately, these items have very ittle resale value. .

ACTION LIST

= Purchase whal you need, not what you want,

Clothing and jewelry often have very little resale value. Now is the
time to focus on saving maney and having liguid assets should
you need to get your hands on some cash quickly. This is an
easy area o reduce your expenses. Commit to saving the money
you would normally spend an clathes and jewelry to increase your
lockout fund, :

We understand that clothes and jewelry make-great presents.
Hold off on any extravagant purchases.

»  Collact Dollars, Not Dust.

This is an area where you can generate incame. Take some time to go through your closet and identify those
items you haven't worn in over a year. A high-end consignment shap would love to showcase and sell your
fashionable items, and you can make maney off those items that have been collecting dust.

= Nix the personal shopping assistant, stylis! and recurring clothing purchases.
These are luxuries you can five without until more stable times emerge.
UTILITIES

You can’t avoid them, but you can reduce them,

ACTION LIST

* Ifyou use it. reduce it. If you don't use it, lose il.
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FINANCIAL

You can save a significant amount of money by cutting back on small things.
Turn the heat down, use a power source for your electronics or use the warm
or cold settings on the clothes washer to save the most energy over the hot
water setting. Not only are these great cost cutting measures: but they are
eco-friendly measures as well.

Turn off all the utiities at any home you rarely use. You can always turn them
back on after the lockout ends.

ALIMONY AND CHILD SUPPORT

Divarce is an emationally twisting and expensive experience. The courts may

not be able to help you wark out your personal differences, but they can be

very helpful during times of changea circumstances. You may be able to reduce these costs, but gvery state
differs on the process.

ACTION LIST

«  Consider asking the court for a payment modification.

It you are locked out, this is considered an invaluntary loss of employment and income. Your changed financial
circumstances may allow you to reduce your alimony or child support payments in the interim. Modification
processes vary from state to state. so review your state's application for modification before spending thousands
of dollars on an attorney.

»  Continue to make payments,

Even if your income stops, do nat completely stop making payments. If you cannot afford the full child support
or alimony, politely explain your situation to the other side and hopefully you can come to an understanding to
make partial payments.

Document any agreement that is made. A written agreement is always preferred, but if it's via text save it
*  Take advantage of tax deduclions,

Child support payments are not deductible, but alimony is. Contact your tax accountant to ensure that you are
receiving credit for your alimony payments on your tax returns. Also check for missed deductions in earlier
years,
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FINANCIAL

EXTENDED FAMILY AND FRIENDS

Preparing for 2 lockout requires 2 majar change in litestyls for you, your family and even some frignds. Manage
their expectations and explain to them what a lockout means for you and for them,

ACTION LIST

*  Reduce the amount of maney you provide to family/friends.

Explain to your family and friends that your ability to withstand a lockout is an investment in your future. 1t
is important that everyone understand and support you as you prepare for a significant loss of income and the
challenges it may present. Remind your family and friends that you will need their emational support during
these challenging times.

»  Manage Expectations.

Enduring 2 lockout means a significant lifestyle change. Many friends may not understand your new reality
and expect you to “live large." Explain to them that there will be plenty of time in the future to celebrate your
success; but now is a time for focusing on yourself and your immediate family.

*  Justsay no.

That two-fetter word can be so difficult to state. So, if you have trouble saying na. then say “Not now." Stay
focused on your plans and don't let outside requests wreck your budget.

+  Layoft unnecessary jobs for your friends.

During a lockout, you will have plenty of time to do some of your own work. Do not pay your friends to perform
work that you can easily do.

FINANCIAL ADVISOR, INVESTMENT ADVISOR, LAWYER, ACCOUNTANT

This all-star team of financisl advisors can b a great resource in developing a complete downsizing stramgy
involving assets, investments, caresr and overall financial f8styls planning, However, now that you ars praparing
for a lockout, you need to be mindiul of the fees that your advisors charge.

ACTION LIST

* Make sure you know how much you are being charged and what services are being provided.

It you da not understand the terms of the agreement, then it's unwise to do business with the financial advisor,
Advisor fees can add up quickly. It's much cheaper to do the easy stuff Pay your own bills, then pay a
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FINANCIAL

financial professional to advise you on the more complicated items.

If you fee! your advisor's service is too expensive, negotiate with your advisor to reduce the fees. If he/she
really wants to maintain your business. he/she may be willing to do so at least for the duration of the lockout,

*  (Obtain a clear explanation of your optiens.

As a client you are entitled to open, honest and effective communication from your advisor. Make sure you
have a clear understanding of your advisor's philasophies and plans. Since you're paying for the advice, don’t
hesitate to ask as many questions as necessary to make you feel comfortable. You are in charge!

EAT, DRINK AND BE MERRY

A lockout can mean stressful imes. Reducing sxpenses doasn’t mean you must stop Iiving. A few minar tweaks
can mean the differsnce between blowing the budget and maintaining solidariy.

ACTION LIST

«  Hit the grocery slore instead of the restaurant,

This is a great time to highlight or develop your culinary skills. Try new recipes,
since cooking from scratch is less expensive. Good meals keep you healthy
and food is ane place where you can save a lot of money without lowering your
standard of living.

« Leave the club with your wallet and budget intact.

Let your friends know that you intend to have a good time, but they will be
responsible for their own food and drinks. Don't allow yourself to be taken
advantage of by peaple who want you to pay for their fun. Your true friends will understand your circumstances
and not expect this from you. Ta all others, just say no.

»  Party with 2 purpose and network your way into your futurg caresr,

Strategically use your time off to establish contact with successful individuals or potential business partners.
Invite them out for a drink, lunch or even a round of golf, You can enjoy yourself while receiving invaluable
information that can help you transition into your second career.

BUSINESS VENTURES

Investing cash in a business venture befors or during a lockout may not be a wise idea. Use this time instead to
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FINANCIAL

thoroughly research business oppartunities you are interested in. If you ara alrsady invested in a business, become
more involved, if appropriate. This is the perfect opportunity for you to measure just how effective your investment is.

ACTION LIST

= Be smart abou! parting with your money.

Often times, people who want you o invest make great presentations but the underlying venture has no
substance. Take some time after you are presented with an opportunity to research the industry, the market and
potential profit margins.

= Use your reseurces.

Talk to your financial advisors about the best use of your cash. Talk to your wife about the best use of your
Joint assets. Finally, talk to the NFLPA - the Former Players Department may know of a player in the same or a
similar industry with whom they can put you in touch.

CREDIT MANAGEMENT

Fay off debt but don’t close the accounts. Your ability to obtain a line of credit is compromised while locked gut,
If you ¢lose your credit fines, you will not be able to get & new loan should you need one.

ACTION LIST

= Slash your high-interest debt

Pay down credit cards while you have money coming in. Also, make sure you have the lowest interest rates
possible. This will make it easier for you to pay your debts off.

During  lockout, only pay the minimum amount due.  Ordinarily, this (0ot-473gad practie, bat it allows you
to maximize your cash flow while maintaining a decent payment history ang.eredi*Score.

Refrain from using credit cards.

Be extra cautious with credit. Credit cards are an easy, convenient way to spend money. Hofvever, the use of
them keeps you in denial about your true financial situation. Remember, the more debt you accumulate, the
higher your bills will be. Refrain from using the cards except In an emergency.

+  Get aline of credit while you're still employed,

Consider opening a home-equity line of credit just in case. However, do not spend the money. Think about this
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instead as a resource in an extreme emergency. Just remember that failing to pay an equity line could mean
you lose your home.

« Actively manage your credit by using ldentity Guard.

All dues-paying players are entitled to one-year of complimentary access to Identity Guard - a credit

management and identity theft detection tool. Identity Guard provides you with unlimited access to your credit

reports and scores from the three major credit bureaus and public records. Identity Guard

provides ongoing credit monitoring and periodic alerts that keep you aware of suspicious

|ﬂ0!!!ll d activities involving your credit and bank accounts. Enroll in Identity Guard at www.
g tdenmyguard.com/nflptayers.

&l\ﬁ

Your crecht. You identaty.
They re yours for lire.

..Q:.\:_;

,/'
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DUES LOCKOUT

F.A.Q,

What is the Dues Lockout Fund?

= The dues amounts being withheld through dues check-off for 2009 and 2010 have been increased to
§15,000 and the money has been placed into the Dues Lockout Fund. it will be paid to players as directed
by the Board of Player Reps in the event of a NFL-driven lockout.

+  The Equal-Share Licensing Royalty Payments for 2009, 2010 and 2011 are being withheld as additional
dues and are also being placed in the Dues Lockout Fund. These amounts will also be paid to players as
directed by the Board of Player Reps in the event of a fockout.

Whal can the Lockout Fund be used lor by the NFL Player?

A The saved Dues and Equal-Share Royalty Payments constitute a savings plan for that player to be used in
any way the player decides when payments are received by the player. The NFL has not promisad to cover
any health cars costs for players or their familiss in the event of a lockout, and the money saved pursuant to
this savings plan can be used to cover costs (ie., health care, mortgage, loan, costs of fiving) as the player
decides. It will protect the player from being financially compelled to agree to NFL demands to decrease
overall player salaries in the future

What will be my dues for 2009, 2010 and 20117

A NFLPA dues for 2009 and 2010 were increased from $10,000 (the original dues amount) to $15,000 per
season, plus an additional amount equal to the Equal-Share Licensing Royalty Payments to be paid to a
player for that season (approximately $10,000 per payment in previous years and $9,400 for the 2010
season), but only for those players who are eligible to receive Royalty Payments. In total, the amount being
withheld is approximately $25,000 for 2009 and $24.400 for 2010 if a pfayer was eligible to receive an
Equal-Share Royalty Payment in each of those years. In 2011, dues will include an Equal-Share Royalty
Payment for those eligible to receive a Royalty Payment.

0. What if | was not eligible to receive an Equal-Share Royalty Payment in 2009 or
20107
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Then your dues were only $19,000 for that season.
When will the money be paid to the players out of the Dues Lockout Fund?

If there is a lockout in the 2017 league year, the funds maintained in the Dues Lockout Fund will be paid
to players as the Board of Player Reps deems appropriate during the lockout.

How much can | expect to be paid out of the Dues Lockout Fund?

A player will be paid up to the amount of money that he contributed to the Dues Lockout Fund. If you
have not paid dues into the Fund, you will not receive any payments.

If there is no lockout or the lockout ends before all the money in the Dues Lockout
Fund has been paid out to players, will | still get any money out of the Fund?

If there is no lockout or the lockout ends before all the money is paid out to players, then the Board will
pay what remains in the Fund which is in cxcess of the original dues amount of $10,000 per NFL player,
per season for 2003 and 2010 in proportion to the amount of maney they contributed. The remaining
original dues money in the Dues Lockout Fund will be deposited into the NFLPA's existing fund for dues
money.

For example, if a player paid $30,000 in dues (S15.000 for 2009 and 2010) and had $29.400 withheld
and contributed as additional dues from the Equal-Share Royalty Payments (approximately $10,000 in
2008 and 2009 and 59,400 in the 2010 season), he would have $59,400 attributable to him in the Dues
Lockout Fund.

Is there a tool or pragram available for me or my family to assess my financial
habits?

Yes, as a significant step in preparation for a lockout, the Board of Player Reps voted to create a
partnership with the leading provider of unbiased financial education programs, Financial Finesse, to provide
a resource tailored to the NFL player. Financial Finesse is available for afl family members and can be
accessed at https:secure.finangialfinesse.com/fle/nflpa.

For questions related to budgeting or expenses, contact:  For questions by or related to your spouse, contact:

Bana Hammonds Teri Patterson

Director of Player Services and Development Deputy Managing Director and Special Counsel
Email;  Dana.Hammonds@nflplayers.com Email:  TeriPatterson@nfiplayers.com
Office:  (202) 756-9137 Office:  (202) 756-9106

Cell: (202) 550-0343 Cell: (202) 291-2575
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P
¢ N

OO..O!.0.0.Q.O00000....00...00.0...000. [ ]
We are in one of the most critical periods In the history of professional foothall.

As a player, you are the public face of this spart. Your presence in the media plays a vital role in the NFLPA's
overall strategy and efforts in negotiating a fair settlement, Therefore, it is crucial for you to review the Lockout
Guide - specifically the media talking points.

As a player, the media wants information from you on how a lockout would impact the game and your personal
life. Furthermore, interviews are watched by your fans, meaning every message you deliver can impact the
public’s pasition on the negotiating process. The NFLPA has taken great care in assembling these comments to
make sure you are educated on the issues and can address them comfortably with reporters.

This will be the first lockout faced by the NFLPA In its §5-year history. This battle cannot be won at the
negotiating table or in the court of public opinion if there even appears to be division within the membership.
Through consistency and salidarity, you, the players of the NFL, can serve as experts, and you are encouraged
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to use the platform provided to you by your position as an athlete in the world's greatest sport. However, in
this modern world of media and social networking, know that the nature of comments you make on Facebook,
Twitter and text are taken scriously by the public. One negative comment by a player can be detrimental to the
negotiation progress and confuse the public and media on the position of our players.

Review this guide, talk frequently with your player rep and do not hesitate to contact the NFLPA communications
team for the most up-to-date information.

We will speak with one accord, one voice and stand as ONE TEAM.

MESSAGING POINTS

Players love the game of football and we want fo play for our teammates, fans and communities. We want to play
and we hope the ownars let us play.

»  The owners, net the players, opted out of this agreement. The players are not asking for anything mere.
+  The NFLPA offered to extend the current agreement lo avoid a lockout on 5 occasions.
*  We understand the meaning of NFL games to our fans and our communities.

NFL football has its risks and players 1ake on all of the physical risks.

»  The average career is 3.6 years.

+  Most players leave the game becauss of injury, not by choice.

*  Mare than ever before, we are in the process of understanding the fong-term impact of playing football on the
hody.

Why the Owners Locked Out the Players.

1. Greed:  The average NFL team is worth 500% more now than it was 15 years ago. Simply put, if
they sold their teams now, they would make $500 far every doltar they had in the business
15 years age.

2. Greed:  They refused to tell us what they make when they asked for $1 Billin of your money.
3. Greed: 1 is what they decided to do in 2008 when they opted out.

For questions related to media, contact:

George Atallah
Assistant Executive Director of External Affairs
2N
Email:  George Atallah@nflplayers.com / \?
Office:  (202) 756-3108 | Cell: (202) 262-2369 (N
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Jeff Van Note, Past President

Former player, 1969-1986, 5 time Pro Bowler
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BENEFITS

We expect that the current health care plan will be suspended on March 4, 2011 therefore it is imperative that
you consider insurance coverage options for the subsequent months. GOBRA (Consolidated Omnibus Budget
Reconcifiation Act) is a continuation of health care that employees (players) can elect to pay to remain insured
after their employer (NFL) suspends the group insurance. The Gene Upshaw Heaith Reimbursement Account is
designed to reimburse you for your payment of eligible expenses on your behalf or on behalf of your wife and
dependents.

Medical Insurance

If the NFL elects to stop paying and providing for your health insurance during the lockout, under federal law
(COBRA), you will be given an oppartunity to continue your coverage at your own cost. Immediately upan
receipt, complete the COBRA paperwork that will be sent to you once the lockout begins. Make the appropriate
payments and your CIGNA health Insurance will continue without interruption.

The cost today for a player to cantinue his NFL Player health insurance under COBRA is:
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BENEFITS
MEDICAL PER MONTH DENTAL PER MONTH

Single: 3509 Single: $35

1 Child Doly: 407 1 Child Only: 528 S

2 Children: S814 2 Children: S56

3 or More Children: $83

2 Adults (Ptayer & Spouse): $1,018 2 Adults (Player & Spouse): S63

1 Adult & 2 Children: $1,323 1 Adult & 2 Children: S30

2 Adults & 1 Child; $1425 2 Adwits & 1 Child: $97

2 Adults & 3 or more Children: $2,239 2 Adults & 3 or more Children: 5153

Gene Upshaw Health Reimbursement Account

Players eligible for the Gene Upshaw Health Reimbursement Account will be able to use the funds in their
accounts for COBRA premiums and other eligible health care expenses.

For questions related to benefits, contact:

Miki Yaras-Davis Bethany Marshall
Senior Director of Benefits Assistant Director of Benefits
Email:  Miki.Yaras-Davis@nflplayers.com Emall:  Bethany Marshall@nflplayers.com
Office;  (202) 756-9151 Office:  (202) 756-9154
Ghris Smith Adora Williams
Assistant Dirsctor of Bensfits Benefits Manager
Email:  Chris.Smith@nflplayers.com Emai:  Adora Willams@nflplayers.com
Office:  (202) 756-9152 Office:  (202) 756-9153
7 e
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Kobe Bryant, Las Angeles Lakers in response
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Foothall is more than just a game.

We are here to equip you with the information and resources you need to meet the demands ahead. We must
wark together to advance the game of football and maximize your football career. Your talent and hard wark
have given you an opportunity as well as many responsibilities. Your ability to succeed on and off the field wifl
improve if you are prepared.

AGENTS

In the event that the NFL decides to lack out our players on March 4, 2011, at the very start of the 2011 league
year, the NFL will ikely instruct the clubs not to conduct any player contract negotiations with players or their
agents. If your player contract is set fo expire at the end of the 2010 league year, that means you will not be
able to negatiate with any NFL club. Restricted and Unrestricted Free Agents will not be allowed to sign with

M3 ot v 0 BTN GTOZRS Oirk 3 55 Y SRR B0 St i ST Quciassole Mve | 23

Connolly Declaration Exhibit J-35



CASE 0:11-cv-00639-SRN-JJG Document 36-1 Filed 03/21/11 Page 125 of 182

PLAYER SERVICES

their own club or any new club. If you are still under contract
for the 2011 league year, you will likely not be allowed access

0 team facilities for the purpose of participating in off-season
workouts. If you are injured and need further rehab, you will have
to make other arrangements for medical care as you may be
prevented from receiving treatment at the club facility as well

The one part of the CBA which does not expire as of March 3,
2011, is the 2011 NFL Draft. Therefore, the NFL will likely hold a
Draft and has tentatively set the dates for Aprit 28th through
30th. However, it is likely that no rookie players will be

permitted to visit team facilities prior to or after the Draft

and no rookies (drafted or undrafted) will be allowed to sign

an NFL Player Contract during the period that the players

remain locked out.

For questions related to agents, contact:

Mark Levin

Director of Salary Cap and Agent Administration
Email:  Mark Levin@nflplayers.com

Office:  (202) 756-9177

Cell: (202) 549-8419

, .
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CAREER/TRANSITION

Make good use of this time to expand your skill set, explore other careers, and make plans for the future,
Investing in your development aff-the-field will be valuable to you regardless of when the lockout ends. Don't be
idle and waste this opportunity to do the things that are difficult to do during the faotball season.

NFLPA PLAYER DEVELOPMENT RECOMMENDS THE FOLLOWING:

«  Shadow or Intern

|dentify an industry that you may be interested in and want to learn more about. Set up an internship or
shadow an executive to get experience and determine whether you will pursue that field once you retire. The
NFLPA has also formed several strategic alliances to cantinue to support the development of current and former
players.

»  Gontinug your educatien

Definitely set up classes to complete your undergraduate degree. Y .
Studies show that players who ear their degrees play langer e STt
and transition better than those who do not finish schaol. Now ‘ o o
is the time to enroll in an online course or return to your original

institution to make progress toward graduation. The academic

advisors in your college athletic department will be able to help

you get the process started. Note that tuition reimbursement is not

being offered at this time.

LA  Develop a resume

Itis important that you effectively present your skills, experience, knowledge,
and background in a manner that will interest potential employers. Take the time
o create a strong resume, as it will often precede you in a selection process.
Strive to make a positive. lasting first impression and remember that your
resume represents you.

e
¥t

+  Gommon concern
“Football has been my focus and | don’t have much to include on my resums.”

This is a common miscanception. As professional football players, you may not have the traditional experience
of mainstream America, but you do have tangible skills and abilties, which you can highlight on your
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resume. Also, consider your participation with charitable foundations, community relations activities, speaking
engagements. football camps. and volunteering as experience that you can speak to on your resume.

Bsfors Writing Your Resume

Make a general list of everything that you have accomplished. Don't worry if some items do not seem important,
Just write it all down. Then expand on the list by writing a description for everything that you did or received for
each item of the fist. You might find that you have done more than you think. This is good because it is easier
o edit or delete items than to “extend" others. Now, look over the fist and highlight what you think is important
for a prospective employer to know about you. from this highlighted list you can begin writing a resume,

Once you have done this and you are ready to get feedback and edit your document, contact someane in Player
Development.

= Take a Kaplan Course

If you think you may enroll in graduate school at some paint, think about I ( A P I. A N

signing up for a Kaplan preparatory course or arranging for some private

tutoring. Whether it's the GRE, GMAT, LSAT, MCAT, or DMAT, tutoring will

improve your score. If you desire more information about specific courses,. TEST PREP AND
please visit www.kaptestcom. Do not enrolf onling; you must contagt oy ~ ADMISSIONS
office to be properly enrolled.

«  Network

Now is the time to pull out the stack of business cards that you have been holding on to. Set up meetings,
lunch appointments. golf outings, etc. to connect with people you have met along the way. Cultivate meaningful
relationships with people who can offer direction, advice, information, and/ar contacts that could potentially help
you now and in the future.

*  Voluntesr

Offer ta volunteer at a school or nonproft, as they typically welcome
free help. This may give you more flexibility than an internship and can
be just as meaningful. Journal about your experience to document the
learning points so that you can refer to them when you actually make
the transition.

» Take a carear assessmeni tes!
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PLAYER SERVICES

You may have no idea what you want to do with your life since football is not in the picture nght now. This is
common, but not an excuse to do nothing! Consider taking a career assessment test to see how your skills and
abilties align with your interests. Test results will give you examples of fields to explare that best suit you. The
NFLPA can set you up to take a career assessment test.

For questions related to player services and programs, contact:

Tom Carter

Player Advocate

Email:  Tom.Carter@nflplayers.com
Office:  (202) 756-9119

Cell: (202) 251-5402
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SUBSTANCES OF ABUSE

Counseling

During the lockout. players may nat have normal access to resources that would assist them if either the player
or a family member needed the help of a counselor/mental health professional. Considering that insurance may
not be offered during this period. players will have to cover costs associated with securing these professionals.
In-an effort to continue to provide players with first-class services regardless of the circumstances, we will
provide access to substance abuse and other counseling services at a discounted rate,

A player seeking assistance for himself or a family member may contact the Player Services and Development
Department. The player will be provided with the contact information of a clinician i his area. In the event that
a player or family member may require in-patient care, we will put him in contact with a first class facility with
which we have already negotiated a discounted rate. All player contact information is kept strictly confidential.

Testing for substances of abuse & performing enhancing drugs

There are so many unknowns regarding what will happen during a lockout.
Whether players will be tested during that time will remain an ongaing debate.
Players should exhibit the same behavior as they would during the season.
We encourage players to act respansibly and take care of their bodies during
this time. We will continue to provide players with information regarding
supplements and banned substances along with access to the Supplement
Hotline: 866-635-7877

For questions related to substances of abuse, contact:

Stacy Robinson

Director of Piayer Services and Development
Email:  Stacy.Robinson@nflplayers.cam
Office:  (202) 756-9172

Cell: (202) 255-0696

For questions related to counseling services, contact:

Tyrone Allen

Professional Athlstes Foundation Manager
Email:  Tyrone Allen@nfiplayers.com
Office:  (202) 756-81686

Cell: (202) 316-3310
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MENTAL HEALTH

The NFLPA provides confidential services to players who may be suffering from stress, anxiety, domastic issues
and depression.

For confidential assistance, please email GETHELP@nfiplayers.com for a timely response.
For questions related to caunseling services, contact:

Tyrone Allen

Professional Athletes Foundation Manager
Email:  Tyrone Allen@nfiplayers.com
Office: ~ (202) 756-9165

Cell: (202) 316-3310
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Team Chaplains - Spiritual Support

CET [T TS

BUFFALO Fred Raines 716-084-8860 fred.raines@ala.com

MIAM Corwin Anthany 964-500-7605 corwinanthony@ale.com

NEW ENGLAND Paul Frieson 781-889-1104 paui@himweb.org

NEW YORK George McGovem 201-204-3087 mcgovem26@sol.com

I I N S

BALTIMORE Rod Hariston 440-677-9709 roderickih@gmait.com

CINCINNATI Kon Moyer 613-602-5376 ken.moyer@athietesinaction.org

CLEVELAND Tom Patereburg 440-477-9037 tpotersburg@ohur.com

PITTSBURGH 412-304-1882 kevin.jordan@sia.com

T I S E—

HOUSTON Greg Tyler B16-822-5744 saitandfight2@junc.oom

INDIANAPOLIS Ken Johnson 917-097-0807 Indyeagie4 @comcast.net

JACKSONVILLE Antheny Johnson 904-483-0832 ambony.mjohnmemmmﬁonwn

TENNESSEE Reggle Pleasent .. . B15-919-0828

——_
Dalg Armatrong 719-433-807¢ . 7 7 mmmemorg o

KANSAS CITY CareyCasay © 816-018-3748 sackegifathars.com

OAKLAND Adsm Ybam 408-373-4109 Mm.ciounqmup.om

SAN DIEGO Wies MoPhesrson 985-087-4634 -

———
Dr. Tony Evans 214-872-0100. :

NEW YORK - Adam Bid o17:508-7010 - . ldlli,bwt‘monm

PHILADELPHIA ‘HerbLuek. mM?o-ma*: ST HHLA2@eoleom

WASHINGTON - ] St BT-aengans il

DETROIT Dave Wil .- CogemmiEaeen. Mﬂm‘mohuchnq ‘

GREEN BAY - TnDprhy AR uo-m-zvat" TR tropmmaphy@Maooom

MINNESOTA ;

———

ATLANTA Jamoe Trapp - T 87B:772-BEEE - [ - nespp@beleithrat
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WHAT A LOCKOUT MEANS FOR MARKETING AND LICENSING

The National Football League Players, Incorporated ("NFL PLAYERS") is the for-profit marketing and licensing
subsidiary of the NFLPA. NFL PLAYERS was created by the players in 1994 to protect and promote the Group
Licensing Assignment ("GLA") as a business asset. The GLA has become a primary source for delivering value
and generating revenue by allowing NFL PLAYERS to include players in marketing and licensing opportunities -
all benefitting our members.

NFL PLAYERS is a fully operational sports licensing and marketing j‘\

company, consisting of four primary groups:

L)

*  Licensing - Works with apparel, hard goods, and multimedia ( \
companies for player integration into licensed products.

* Corporats Partnerships - Responsible for managing relationship NFI_ PI_AY["S

with NFL sponsors, as well as driving incremental revenue through

sponsor-based new business opportunities. {He Hepit OF tie GPME
o~ raiing *

*  Marksting and Events - Creates and produces unique
entertainment, hospitafity, and engagement experiences that enhance the NFL PLAYERS brand and invalve
players.

*  Player Services - Provides a “one-stap-shop™ for player procurement, working on behalf of partners to
identify. facilitate, and confirm more than 4,000 player requests each year,

In the case of a lockout, NFL PLAYERS will be critical for two reasans:

* Revenue generation -The revenue stream provided by NFL PLAYERS will help finance the NFLPA's efforts 1o
defeat a lockaut by the owners.

*  Payments to players - Player premium royaity payments will continue in the event of a lockout
Business Development in the Event of a Lockout

* NFL PLAYERS retains GLA rights even during a lockout, and will continue to aggressively pursue business
oppartunities an your behalf,

v' We have already begun negotiating contingency agreements with current NFL sponsors that will allow
them to continue working with players in the event of a lockout

v' In the absence of a CBA. the commercial agreements between NFL PLAYERS and the League also do
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not exist, meaning NFL PLAYERS is free to pursue opportunities outside of the NFL sponsor family.
This means more opportunities for players to do endorsements and appearances.

* During a lockout, your team no longer has any obligation to you. Conversely, you also have no abligation to
team requests, either. Protect your rights and don't do anything you don't want to do,

* NFL PLAYERS is happy to help you navigate this process and wil always have your best interests in mind.
How Can You Help?
* NFLPLAYERS can be a tremendous resource during a lockaut, but it won't benefit you unless you use it.

* Al deals that you participate in should be facilitated through NFL PLAYERS - NOT the NFL or a Sponsor.
In the past. the NFL has attempted to undercut your rights and destroy our organization by creating
marketing and licensing entities for specific groups of players. Not only did this tactic fail, those players
who cooperated with the NFL ended up losing maney and opportunities.

* It you are contacted by the League or an NFL sponsor, or are unsure of your rights at any time, please call
NFL PLAYERS immediately.

For questions related to NFL PLAYERS, Inc., contact:

Ahmad Nassar

Vice President, Business and Legal Atfairs
Email:  Ahmad.Nassar@nfiplayers.com
Office: ~ (202) 572-7463

Cell: (202) 297-5459
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SECURTY
CSSI: Background Investigations (800) 203-4731

Corporate Secnrity Solutions, Inc. hackground investigation services. CSSI, Corporate
Security Solutions. Inc. is a nationwide full-service private
investigative agency offering NFLPA members discounted Background Investigation Reports for both individuals
and businesses at the group rate of $100 each. CSSI will generate a same-day electronic dossier report on the
same-day covering the following core areas: Criminal Records, Sexual Offenses, Driver's License Information,
Bankruptcies/Liens/Judgments, Motor Vehicle Registratians, UCC Filings, Address History. Properties Owned and
Professional Licenses. Do not invest with someone you think you know!

- @ Pratect your family and your invaluable assets with

PTL: Player Transportation Link
(800) 203-4731

Protect yourself against costly fines and far
worse. PTL is a confidential transportation
service available to members of the NFLPA.
Billing will commence at the agreed-upon
time and your driver will remain with you
until you are safely returned to your final
destination.

For questions related to security, contact:

Tim Christing

Director of Security

Emai:  Tim.Christine@nflplayers.com
Office:  (202) 756-9102

Cell: (202) 257-0924
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TRAVEL
Discounted Vacation Travel

Save time and money by contacting Warld Travel, Inc.,
the NFLPA's exclusive travel management company.
Let the professionals at World Travel assist you with
booking discounted cruises, honeymaons, tours or
specialty packages by using their buying power and
preferred consortium rates coupled with existing
NFLPA travel discounts. In addition, all service fees
are waived for any vacation packages and cruises
bocked by NFLPA members. For more information,
visit: www.worldtravelinc.com/vacation,

A
World Trgvgl_

World Travel Leisure Department Hours

Monday - Friday 8:30am - 7pm T

Saturday 9am - Noan

Gontact:

Vacations: (B00) 451-5449

or vacatians@worldtravelinc.com

Cruises:  (800) 874-6700 or cruises@worldtravelinc.com

NFLPA Car Rental Discount Program

The NFLPA has negotiated deep discounts with six (8) car rental companies. including Avis, Dollar, Enterprise,
Hertz, National and Thrifty. In addition, as an NFLPA member, you are entitled to complimentary enroliment in
their respective preferred rental programs for additional benefits. For more infarmation on preferred pricing and
club enrollment, please login to the members' only portion of your website at www.nflplayers.com.

NFLPA Hotel Discount Program

The NFLPA has partnered with hotel brands that offer value added benefits such as discounted rates, raom
upgrades and other amenities in Washington, DC, New York, NY and nationwide with some of aur country's best
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hotel brands, including: Fairment, InterContinental and Hilton. For more information on these ang other hotel
discounts, please fogin to the members' only portian of your website at www.nfiplayers.com.

In addition. we encourage you to visit www.unitehere.org often to see any current AFL-CIO hatel boycatts,
Additional Travel Services

For additional travel benefits and services, please visit http:/ /www.unionplus.org/union-plus-travel-center,
For questions related to travel, contact:

Kerry Gosover

Travet Manager

Email:  Kerry.Cosover@nfiplayers. com
Office:  (202) 756-9103

Cell: (871) 217-5847
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WORKOUT OPTIONS

‘ \ D1 SPORTS TRAINING AND THERAPY. |
) ~

FREE Evaluatioﬁ and
One Week Training

D1 Facilities:

Birmingham, AL

Chattanooga, TN

Cineinnati, UH

Colinnbius, OH

Greenvitle, SC

Huntswille, AL -

Knoxwilie, TN e — 01 Knawille @
Little Rock, AR

Nashwile, TN

Savannah, GA

P , i
3 : - v
;conta et Manning o [l - ers @
“Kendra '

1615656 593

iKendra@d1spartstr
|2

P

DiSportsTraming.com
Mason @

[ ENT AN S PR I

The Place tor The Athlete”
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LOCKOUT

% SOLIDARITY SERVICES

In the event of a 2011 Lockout, the NFLPA and Athletes’ Performance are here to provide Solidarity
Services to support and shawcase One Team of NFL players.

With the Lockoul Locker Room al sach Athletes’ Perfarmance facllity, players will raceive world class
support, including communication and PR opportunities from the NFLPA and FREE training,
nutrition and physical therapy services from Athletes’ Performance.

Together as One Team, playars will showcase their readiness and professionalism, working together
and striving lo be the best, while wailing to return to the fisld. Community Involvement will highlight
players giving their time to children and promoting the message of a heaithy, active lifestyle,

ONE Team. ONE Goal.

As part of the Lockout Solldarity Services, sach active NFL player will receive at no charge world class
performance, nutrition and rehabllitation support services from Athletes’ Performance:

* Personalized Evaluation, Education, Training and Therapy

» 2.5 Day Training Options (M-W or W-F) NFLPA Meetings, Leadership Visits and PR will take
place on Wednesdays

« Off-site support: Customized training plans avaitable to support your goals and fit the local
facilities and equipment availabie to you

* Discounted extended training package options also available

The NFLPA is proud to offer these services and support to each player at no charge,
made possible by Athletes’ Performance standing by our side — True to the NFLPA.

Training wili bie available in: Los Angeles, Phoenix, Dallas, Chicago, Pensacola*, Miami,
and a Northeast and Northwest location. * LA, MS, AL, GA, No. FL < 200 mile radius.

FOR MORE INFORNMATION ON THE LOCKOUT SOLIDARITY SERVICES OFFERED BY THE NFLPA AND
ATHLETES' PERFORMANCE . CONTACT YOUR REGIONAL REP OR ATHLETES' PERFORMANCE AT
]
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Ricky Proehl
President/Owner

4517 Jessup Grove Road
Greensboro, NC 27410
(336) 665-5233

{336) 665-5235 Fox
Ricky@ProehlificPark.com
www .ProehlificPork.com

;} " Proehlific Par

ond 2 x Super Bowl Chompran Family Sports Complex and Fimess Center

President/Owner
Big House Power
4517 )essup Grove Rood
Creensboro, NC 27410
(336) 5885809
CoachKenn@BigHousePower.com
N &, www . BigtlousePower.com -
Rowe® | Nofonol wcognind Sngh Cooch

Mo ton 20 yeors expenence

For questions related to workout options, contact:

Ernie Conwell

Playsr Advocats

Email:  Ernie.Conwell@nflplayers.com ,")'}‘\
Office: ~ (202) 756-9125 (\\.

Cell:  (202) 294-1129

40 < Neton srciterd s for o Taaran UIBRLE Gy 3 02 WEREIBE D ASHIED fov et my PARRSSIEA 55 CA

Connolly Declaration Exhibit J-50



CASE 0:11-cv-00639-SRN-JJG Document 36-1 Filed 03/21/11 Page 140 of 182

PLAYER LEADERSHIP

MBI i 5

“he Dwanes ans guing to divide and sonquer. That's what they are aiter 1 we st

legether, you 'k get most of what you want . Players sl e boghl. Owners wil

seek out playrs ams seeam! shance playors that owe them. 1§ enald, 1d put oo

my bittle heliet agan Vi not scared of thnse gays. | ean promise you that
Oan Goich, Player Rep during 1973 Strike

PLAYER
LEADERSHIP
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Player salidarity has been the foundation of 55 years of history for the NFLPA, The consolidated player Interest and purpose have
been the driving force of unprecedented gains for players in recent years. However broken bones and shattersd dreams were the
reward for early pionsers of player solidasity.

In the darkest hours of the NFLPA, solidarity stars lit the way for ensuing future generations. There have been many acts of sofidarity,
some brighter than others: Freeman McNeil, Reggie White, John Mackey and Bill Radovich answered the call to be seifless. Their
seffiessness was the gensis of solidarlty; whether for clean jocks and socks or for free agency, it set standards for expectation of
player leadership and legal precedent that all players benefit from today.

The NFL has ance again forced player solidarity to be displayed and questioned on an open stage. The awners’ wishes fo terminate
the Collective Bargaining Agreement will challenge players’ unity, interest and purpose. On March 4, the lights will go dark and the
players' solidarity must shine.

Kevin Mawas,

M Email:  Kevin.Mawae@nflplayers.com
/@7 4""}? Cel: (202 213-7226

NFLPA President and Former Player
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"You are not thinking about o concerned with, is what | am doing courageous?... or anything
else. ...i's the right thing to do and so you do It"
Alan Page, NFLPA Executive Committee Member 1972- 1975,
Hall of Famer, in an interview for the shart film “Rebels in the NFL"
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PUBLIC POLICY
What is public policy?

Government actions that affect the general population are ok
considered public policy. These policies can come from local = ﬁ‘v
state or federal government. In the United States, there are three
branches of government: the legislative branch, which makes
the laws; executive, which enforces laws: and judicial, which
interprets laws. The members of these three branches make and
implement America's public policies, fram laws on health care
1o investigations into concussions to considering court decisions
about antitrust exemptians.

The NFL has been granted special privileges by the various branches of the government that have allowed the
owners to benefit based on the papularity of football and the revenue generated by the teams - everything from
Government assistance in building stadiums and stadium infrastructure to tax breaks for keeping a team in a
city.

What is our public policy mission?

The NFLPA strives to educate public policy makers as well as fans and the general public about the game of
football and ways to make it more exciting for all involved. As a result of our educational campaign we have
garnered support from many different organizations.

What can you do to affect public policy?

Naturally. you want a say in the public policy issues that affect you most profoundly. The NFLPA through the
Public Policy department provides you with a number of ways to contact the lawmakers who create public
policy and execute laws. The department monitors the activity of state, local and federally elected officials to
ensure the interests of NFL players are as protected as possible. The department will also host receptions,
"Hill Day" visits and one-on-one meetings with elected and government officials. Let us know If you have
relationships that we should know about o if you would like to participate in any of our Public Policy activities,

For questions refated to public policy, contact:

Joe Briggs

Public Policy Counsel

Email:  JoeBriggs@nfiplayers. com
Office: ~ (202) 756-9138

Cell: (202) 257-5349
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ENDING THE NFLPA'S COLLECTIVE BARGAINING STATUS:
WHAT DOES IT MEAN TO NFL PLAYERS?

Labor vs. Antitrust
0. Why did the players vote unanimously in team
meetings this year to authorize the ending of @
its status as the collective bargaining agent
for the players? COLLECTIVE
pay mjmw
A. Qur history has shown that, except when we have a fair ASREEMENT
collective bargaining agreement currently in effect which 2008 - 2912
Quarantees the players' free agency rights and other A
benefits, the owners will benefit far more than the players ;‘ e

do if the players are stil represented by a union.

Q. How do the owners benefit more from a unign
than the players if there is no CBA?

A It all has to do with the laws that apply to collective
oargaining. If the players are represented by a union, then the federal labor laws apply. Those faws are
very favorable to the owners. They allow the owners to lock out the players and wage a war of econamics
which they are mare likely to win than the players. But if there is no union representing the players, the
federal antitrust laws clearly apply. and thase laws are much more favorable tg the players if there is no
CBA.

0. Why are the antitrust laws better for the players?

A. The federal antitrust laws make it iltegal for business competitors to make agreements with ane another
which restrain trade or competition. Victims of such agreements can sue the competitors who make those
agreements and collect triple (cafled “treble”) damages if they win. They can also get an injunction from the
court to stop the anti-competitive conduct.

Q. How would these principles apply to the NFL?

A. Courts have often ruled that owners in pro sparts leagues are business competitors who are bound by the
antitrust laws, and that arrangements such as the college draft and restraints on free agency can violate
the antitrust laws and be answerable in treble damages to the players. The players won free agency in the
Reggie White settiement after an antitrust trial in the early 1930's in the Freeman McNeil case that found
the owners violated the antitrust laws. Most importantly. a court can enjoin an unlawful restraint against
players if the antitrust laws can be applied.

Connolly Declaration Exhibit J-56



CASE 0:11-cv-00639-SRN-JJG Document 36-1 Filed 03/21/11 Page 146 of 182

PLAYER LEADERSHIP

Timing of Renunciation

Q. If the antitrust laws are so good for players, why not use them before the CBA
expires?

A. The owners have an exemption from the anitrust laws when there is a CBA in effect which permits
restraints that could otherwise be challenged. And under the labor laws, that exemption can continue for a
time even after the expiration of the CBA if the NFLPA continues operating as a union after expiration, That
may scem unfair, but unfortunately that's what the U S, Supreme Court ruled in the Anthany Brown case in
1334, and that rufing is still the faw.

Q. So if we can’t use the antitrust laws before the expiration of the CBA, when can we
use them?

A. Players can use them ance the CBA expires if we cease being a union at that time,

0. Can we remain a union after expiration, see how collective bargaining goes, and then
renounce our union status later if collective bargaining doesn't work?

A We could. but there are two important reasons why we shauld not. First, the current CBA says that we
cannot sue for six months if we remain as a union at any time after expiration. That means players would
have to wait until September to sue, and the lockout cauld therefore be in effect for six months without our
being able to challenge it in court. Second, the labor laws allow the owners to unilaterally implement any
new restrictions they propose to us in bargaining in good faith after we reach what is called “impasse” in
collective bargaining. If they implement a more restrictive system during the six-month period when we
are stil a union, the courts could say that the new system is still exempt from the antitrust laws. That is
essentially what happened in the Anthony Brown case.

Antitrust Claims to be Alleged

0. Soif we do renounce bargaining rights at expiration, when can an antitrust suit be
filed and what can the lawsuit challenge?

A. The first and most important thing to be chalenged is the lockout that the owners will likely impose one
day after expiration. A fockout would be legal under the labor faws, but if we are ng longer a union those
laws would not apply. Instead, the lockout would be an agreement amang competitors (the owners), called
a "group boycott" which would unlawfully restrain trade for player services under the antitrust laws. The
NFLPA would not have standing to sue as an organization, but would fund litigation with individual players,
or classes of players, as named plaintiffs, Just as we did in the McNeil and White cases. We would
immediately fund a lawsuit which would seek an injunction to stop the logkout fram being imposed, and the
lawsuit would claim treble damages on behalf of the players.
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Q. What kind of damages would be alleged?

A. The fitigation would first claim that any player who is a free agent at the time of expiration is being denied
his right to negotiate a new contract with any one of the 32 clubs, and would ask the court to enjoin the
lockout so that free agents could negotiate and sign new deals. The case would also claim that any player
who is not paid 4 roster bonus, reporting bonus, or off-season workout pay because of the lockout would be
entitled to significant money damages because of the lockout.

0. What other things can we chalienge?
A The legal challenge would be against any unreasonable restrictions the owners impose or continue after

expiration of the CBA, including any salary cap, restrictions on free agents (e.g. the Franchise Player
Designation). or the waiver system,

NFLPA Status and Services After Renunciation

Q. If we vote to end the NFLPA's bargaining status, what will happen to the NFLPA as an
organization?

A. it will change from being a union to being a professional assuciation, like the American Bar Association or
the American Medical Association. It purpose will be to advance and protect the individual rights of NFL
Players, including the right to freely contract with any pro faotball club that wants to employ them. The
NFLPA will retain all of the assets of the current organization, and will continue to have employees whose
jobs will be to protect and serve the players in every way possible without acting as a union. But the main
focus would be to continue non-collective bargaining services and to fund lawsuits on behalf of the players
against restraints imposed on them by the NFL and the clubs,

Q. Will that include representing players in negotiations with management over salaries
or benefits?

A. ABSOLUTELY NOT. That would let the gwners argue that we are a union again and that the Jabor laws apply,
defeating the purpose of renunciation,

0. What about grievances, fine appeals, etc.? Will the NFLPA stil represent players in
that regard?

A. No. we will not be able to represent players in that capacity, since that is anather earmark of being a union,
We would instead do like we did after we last renounced our union status in 1989, which was to pay
outside lawyers to represent individual players in pending grievances and appeals.

. How did that work?

A. We set up a grievance trust with a trustee overseeing the grievance representation system. The trustes
hired the lawyers and paid them out of funds deposited in the trust by the NFLPA. The trustee used a
standard representation agreement between the player and the lawyer, and paid the lawyer a fee which was

AB | St ot s iy e S A G SO T SR 0 R s 1o

Connolly Declaration Exhibit J-58



CASE 0:11-cv-00639-SRN-JJG Document 36-1  Filed 03/21/11 Page 148 of 182

PLAYER LEADERSHIP

pre-determined by that agreement. The costs of arbitration were also paid out of the grievance frust fund.
Q. What else will the NFLPA be able to do or not do if it is na longer a union?

A. We can still offer the services provided by several NFLPA departments, including the Financial Advisors
Department, the Player Development Department, and some aspects of the Benefits Department, the Legal
Department, and the Salary Cap and Agent Administration Department. Also, it will be business as usual
for NFL PLAYERS, the NFLPA's licensing subsidiary, since that is a separate entity from the NFLPA. And, of
course. the Player Advocates will remain at the forefront

Q. Would the players still pay dues and elect player reps to govern the organization?

A. Yes. Each team would still elect representatives to a Board which would govern the organization, decide its
budget. and oversee its operations, When we renounced in 1989 we called the governing board the “Board
of Directors™ instead of the Board of Player Reps, but they were elected in the same way and served similar
terms. We also had an Executive Committee elected by the Board of Directors to act for the Board in certain
circumstances, much as the Executive Committee does now, and we continued the contract of the Executive
Director as the operating head of the organization.

Eventual Settlement

0. What if the owners decide after we rengunce that they want to make a reasonable
deal on a new system, one that would protect player free agency rights and provide a
fair share of the revenues to the players? How could a deal be made if the NFLPA is
not a union?

A A doal could be made, but it would have to be made as 3 settlement of the antitrust suis. probably on a
class action basis. That is what was done in 1993
after we won the McNeil free agency trial, and it
could be done again with the antitrust cases to be
filed in 2011,

NFL Reaction to Renunciation:
Do the Owners Expect It?

Q. The NFL owners no doubt expect us to
end our union status, since the CBA
contemplates it and we have been
talking about it for years. What is their
counter strategy, and what are they
likely to do if we end our union status?

A. In simple terms, the NFL believes its greatest
source of Ieverage is 1o lock out the players fike the NHL did in 2004-03, and to outlast the players

BT T I i Lt 1 0es (e g S LIBES ) S e B gt prplassmne 2ty |
t ¥ § i

Connolly Declaration Exhibit J-59



CASE 0:11-cv-00639-SRN-JJG Document 36-1 Filed 03/21/11 Page 149 of 182

PLAYER LEADERSHIP

economically until they give in to the owners' demands. They know that we will ikely end our union status
and sue to stop the fockout, but their fawyers will stil 0ppase an injunction of the lockout in court Every
lawsuit has uncertainties and there is no Quarantee that one side or the other will prevail. We believe that
we will prevail, but they probably believe that it s at least “worth 3 shot” to lockout even if we end our
union status. But if they lose and the lockout is enjoined, they no doubt have a "Plan B to implement as
another source of leverage,

0. What might the owners’ “Plan B” include?

A. One or mare of the following: (1) Trying to get a new union formed which would callact authorization cards
from the players and then negotiate a sellout deal favorable 1o the owners; (2) Imposing new restrictions
on players, possibly including a new salary cap, and arguing in court that those restrictions meet the "Rule
of Reason” test under the antitrust laws: (3) Trying to get players within the NFLPA to get rid of the current
leadership and become a union again: (4) Recruiting players to their own group licensing plan so we wil
be cut off from that vital source of revenue.

Q. It sounds like a lot of uncertainty will prevail if we go down this path. Do you think
the players will hold together and be able to deal with it?

A. The players did hold together when we ceased being a union from late 1989 to early 1933, And even
though salaries were lower because of the free agency restrictions, there was a good chance that players
could make some of that up by collecting damages from the lawsuits (we ultimately settled for almost $200
million in 1993), and then benefit from the free agency rules in any eventual settlement (which was worth
billions of dallars to the players). If players are continually reminded that the cost of being a union again
is having no cffective legal rights to assert against the owners, they should be able ta hold together and
suppart the litigation.

For questions related to renunciation or disclaimer of interest, contact;

Richard Berthelsen Tom DePaso
General Counsel Associate General Counsel
Email:  Richard Berthelsen@nflplayers.com Email: ~ Tom.DePaso@nflplayers.com
Office:  (202) 756-9128 Office: ~ (202) 756-9128
Cell: (703) 517-5700 Cell: (202) 255-0685
»)
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PLAYER LEADERSHIP

NFL PLAYERS

S 0ClATION

EXECUTIVE COMMITTEE

Kevin Mawae - President

Charlie Batch
Pittsburgh Steclers

Drew Brees
New Orleans Saints

Brian Dawkins
Denver Broncos

Domenique Foxworth
Baltimore Ravens

Scott Fujita

Clevetand Browns
Sean Morey

Tony Richardson
New York Jets

Jeff Saturday

Indianapolis Colts

Mike Vrabel
Kansas City Chiefs

Brian Waters
Kansas City Chiefs
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BOARD OF PLAYER REPRESENTATIVES

Arizona Cardinals
Rep:  Jay Feely
Co-At: Hamza Abdullah
Co-Alt: Levi Brown
Co-Alt: Jason Wright

Atlanta Falcons
Rep:  Erik Coleman
Co-Alt: Tyson Clabo
Co-Alt: Coy Wire

Baitimore Ravens
Rep:  Deniick Mason
Co-Alt: Matt Birk
Co-Alt: Chris Carr

Buffalo Bills

Rep:  Gearge Wilson
Co-Alt: Chris Kelsay
Co-Alt: Brian Moorman

Carolina Panthers
Rep:  John Kasay
Co-Alt: Jason Baker
Co-Alt: Steve Smith

Chicago Bears

Rep:  Robbie Gould
Co-Alt: Rashied Davis
Co-Alt: Hunter Hillenmeyer

Cincinnati Bengals
Rep:  Andrew Whitworth
Co-Att: Reggle Kelly
Co-Alt: Bobbie Williams

Cleveland Browns
Rep:  Robert Royal
Co-Alt: Sheidon Brown
Co-Alt: Tony Pashos
Co-Alt: Benjamin Watson
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Dallas Cowboys
Rep:  Jason Witten
Co-Alt: Bradic James
Co-Alt: DeMarcus Ware

Denver Broncos
EC/Rep: Brian Dawkins
Co-Alt: Kyle Orton
Co Alt: Russ Hochstein

Detroit Lions

Rep:  Kyle Vanden Bosch
Co-Alt: Jutian Peterson
Co-Alt: Jason Hanson

Green Bay Packers
Rep:  Aaron Rodgers
Co-Alt: Donatd Driver
Co-Alt: Charles Woodson

Houston Texans
Rep:  DeMeco Ryans
Co-Alt: Matt Schaub
Co-Alt: Eric Winston

Indianapalis Colts
Rep:  Gary Brackett
Co-Alt: Antheny Gonzalez
Co-Alt: DeShea Townsend

Jacksonville Jaguars
Rep:  Rashean Mathis
Co-Alt: Aaron Kampman
Co-Alt: Jordan Black

Kansas City Chiefs
Rep:  Rudy Niswanger
Co-Alt: Jon McGraw
Co-Alt: Andy Studebaker
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Miami Dolphins

Rep: Ricky Williams
Co-Alt: John Denney
Co-Alt: Brandon Marshall
Co-Alt: Chad Pennington

Minnesota Vikings
Rep:  Steve Hutchinson
Co-Alt: Ben Leber
Co-Alt: Jared Allen

New England Patriots
Rep:  Matt Light
Co-Alt: Alge Crumpler
Co-At: Tom Brady

New Orleans Saints
Rep:  Jon Stinchcomb
Co-Alt: Tracy Porter
Co-Alt: Wil Sith

New York Giants

Rep:  Shaun O'Hara
Co-Alt: Zak DeOssie
Co-Alt: Kareem McKenzie

New York Jets
EC/Rep: Tony Richardson
Co-Alt: Jim Leonhard
Co-Alt: Brandon Moare

QOakland Raiders
Rep:  Zach Mifler
Co-Alt: Ricky Brown
Co-Alt: Bruce Gradkowski

Philadelphia Eagles
Rep:  Winston Justice
Co-Alt: Mike McGlynn

Co-Alt: Stewart Bradley
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Pittsburgh Steelers
Rep:  Ryan Clark
Co-Alt: Max Starks
Co-Alt: Antwaan Randle £)

San Diego Chargers
Rep:  Nick Hardwick
Co-Alt: Jacques Cesaire
Co-Alt: Jeromey Clary

San Francisco 49ers
Rep:  Takeo Spikes
Co-Alt: Tony Wragge
Co-Alt: Patrick Willis

Seattle Seahawks
Rep:  Chester Pitts
Co-Alt; Matt Hasselbeck
Co-Alt: Lawyer Milloy

St. Lovis Rams
Rep:  Adam Goldberg
Co-Alt: 0.J. Atogwe
Co-Alt: Mlke Karney

Tampa Bay Buccaneers
Rep:  Jeff Faine

Co-Alt: Davin Joseph
Co-Alt: Maurice Stovall

Tennessee Titans
Rep:  Jake Scott
Co-Alt: Jason Babin
Co-Alt: Ahmard Hall

Washington Redskins
Rep:  Vonnie Holliday
Co-Alt: Josh Bidwell
Co-Alt: Casey Rabach
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